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• In the fall of 2015, the South Carolina State Workforce 
Development Board approved a regional system for 
workforce planning in accordance with the federal law 
Workforce Innovation and Opportunity Act of 2014 
(WIOA). 

• Commuting patterns were part of the information used to 
determine the regional system. 

• This presentation is the second of four in the commuting 
pattern series and focuses on the demographic 
characteristics of the workers who hold the regions’ jobs. 
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Commuting Patterns 

• In 2014, the Upstate 
region had nearly 583,000 
jobs. 

• Fifty-five percent were held 
by workers aged 30-54, 
and 21.7 percent of 
workers were aged 55+. 

• Forty-one percent of 
workers made between 
$1,251-$3,333 monthly. 

• Most of the workers were 
male. 

• Over three-fourths of 
workers were white, while 
21.4 percent were black. 
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Upstate Region 

Work Area Profile Report 

Total Primary Jobs 

2014 

Count Share 

Total Primary Jobs 582,798 100.0% 

Jobs by Worker Age 

2014 

Count Share 

Age 29 or younger 133,947 23.0% 

Age 30 to 54 322,215 55.3% 

Age 55 or older 126,636 21.7% 

Jobs by Earnings 

2014 

Count Share 

$1,250 per month or less 128,446 22.0% 

$1,251 to $3,333 per month 237,163 40.7% 

More than $3,333 per month 217,189 37.3% 

Jobs by Worker Sex 

2014 

Count Share 

Male 298,498 51.2% 

Female 284,300 48.8% 

Jobs by Worker Race 

2014 

Count Share 

White Alone 443,461 76.1% 

Black or African American Alone 124,859 21.4% 

American Indian or Alaska Native Alone 1,532 0.3% 

Asian Alone 8,539 1.5% 

Native Hawaiian or Other Pacific Islander 
Alone 

314 0.1% 

Two or More Race Groups 4,093 0.7% 



Commuting Patterns 

• In 2014, the Central region 
had nearly 530,000 jobs. 

• Fifty-six percent were held 
by workers aged 30-54, 
and 21.9 percent of 
workers were aged 55+. 

• Forty percent of workers 
made between $1,251-
$3,333 monthly. 

• Most of the workers were 
female. 

• Two-thirds of workers were 
white, while 31.6 percent 
were black. 
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Central Region 

Work Area Profile Report 

Total Primary Jobs 

2014 

Count Share 

Total Primary Jobs 529,756 100.0% 

Jobs by Worker Age 

2014 

Count Share 

Age 29 or younger 118,729 22.4% 

Age 30 to 54 294,797 55.6% 

Age 55 or older 116,230 21.9% 

Jobs by Earnings 

2014 

Count Share 

$1,250 per month or less 115,464 21.8% 

$1,251 to $3,333 per month 211,658 40.0% 

More than $3,333 per month 202,634 38.3% 

Jobs by Worker Sex 

2014 

Count Share 

Male 258,557 48.8% 

Female 271,199 51.2% 

Jobs by Worker Race 

2014 

Count Share 

White Alone 348,299 65.7% 

Black or African American Alone 167,485 31.6% 

American Indian or Alaska Native Alone 1,947 0.4% 

Asian Alone 7,620 1.4% 

Native Hawaiian or Other Pacific Islander 
Alone 

277 0.1% 

Two or More Race Groups 4,128 0.8% 



Commuting Patterns 

• In 2014, the Pee Dee 
region had nearly 304,000 
jobs. 

• Fifty-four percent were 
held by workers aged 30-
54, and 23.3 percent of 
workers were aged 55+. 

• Forty-five percent of 
workers made between 
$1,251-$3,333 monthly. 

• Most of the workers were 
female. 

• Two-thirds of workers were 
white, while 31.1 percent 
were black. 
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Pee Dee Region 

Work Area Profile Report 

Total Primary Jobs 

2014 

Count Share 

Total Primary Jobs 303,517 100.0% 

Jobs by Worker Age 

2014 

Count Share 

Age 29 or younger 68,294 22.5% 

Age 30 to 54 163,414 53.8% 

Age 55 or older 71,809 23.7% 

Jobs by Earnings 

2014 

Count Share 

$1,250 per month or less 82,067 27.0% 

$1,251 to $3,333 per month 135,334 44.6% 

More than $3,333 per month 86,116 28.4% 

Jobs by Worker Sex 

2014 

Count Share 

Male 145,192 47.8% 

Female 158,325 52.2% 

Jobs by Worker Race 

2014 

Count Share 

White Alone 202,203 66.6% 

Black or African American Alone 94,452 31.1% 

American Indian or Alaska Native Alone 1,425 0.5% 

Asian Alone 3,124 1.0% 

Native Hawaiian or Other Pacific Islander 
Alone 

163 0.1% 

Two or More Race Groups 2,150 0.7% 



Commuting Patterns 

• In 2014, the South Coast 
region had nearly 359,000 
jobs. 

• Fifty-five percent were held 
by workers aged 30-54, 
and 20.9 percent of 
workers were aged 55+. 

• Thirty-nine percent of 
workers made between 
$1,251-$3,333 monthly. 

• Most of the workers were 
female. 

• Seventy-one percent of 
workers were white, while 
26.3 percent were black. 
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South Coast Region 

Work Area Profile Report 

Total Primary Jobs 

2014 

Count Share 

Total Primary Jobs 358,550 100.0% 

Jobs by Worker Age 

2014 

Count Share 

Age 29 or younger 86,182 24.0% 

Age 30 to 54 197,281 55.0% 

Age 55 or older 75,087 20.9% 

Jobs by Earnings 

2014 

Count Share 

$1,250 per month or less 78,816 22.0% 

$1,251 to $3,333 per month 139,688 39.0% 

More than $3,333 per month 140,046 39.1% 

Jobs by Worker Sex 

2014 

Count Share 

Male 175,302 48.9% 

Female 183,248 51.1% 

Jobs by Worker Race 

2014 

Count Share 

White Alone 253,217 70.6% 

Black or African American Alone 94,428 26.3% 

American Indian or Alaska Native Alone 1,392 0.4% 

Asian Alone 6,000 1.7% 

Native Hawaiian or Other Pacific Islander 
Alone 

270 0.1% 

Two or More Race Groups 3,243 0.9% 



 Data Source: U. S. Census Bureau, 2016. OnTheMap Application. Longitudinal-Employer 
Household Dynamics (LEHD) Program. http://onthemap.ces.census.gov/ 

 The LEHD data infrastructure is based upon several core datasets provided by state partners. 
These datasets include Unemployment Insurance (UI) wage data and the Quarterly Census of 
Employment and Wages (QCEW) as well as federal civilian workers. Coverage currently excludes 
several groups of workers: uniformed military, self-employed workers and informally employed 
workers. 

 For the purposes of OnTheMap, LEHD defines a job as a link between a worker and a firm at which 
the worker has been employed during the reference quarter (Quarter 2 [April-June] 2014) 
and during the quarter prior to the reference quarter. This definition of "job" is sometimes called a 
"Beginning of Quarter" job because it is assumed that the worker was employed at that firm on 
the first day of the reference quarter. Jobs are associated with both a home census block for the 
worker and a jobsite census block in an origin-destination format. 

 This presentation uses the “primary job” variable. A primary job is the highest paying job for an 
individual worker for the year. The count of primary jobs is the same as the count of workers.  
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Data Source and Notes 

http://onthemap.ces.census.gov/
http://onthemap.ces.census.gov/
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Business Intelligence Department 
SC Department of Employment and Workforce 
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Required Language: 
 

This workforce product was funded by a grant awarded by the U.S. Department of Labor’s 
Employment and Training Administration. The product was created by the recipient and does not 
necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor 
makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to 
such information, including any information on linked sites and including, but not limited to, 
accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued 
availability, or ownership. This product is copyrighted by the institution that created it. Internal use 
by an organization and/or personal use by an individual for non-commercial purposes is permissible. 
All other uses require the prior authorization of the copyright owner.  
 
 
The Federal Government reserves a paid-up, nonexclusive and irrevocable license to reproduce, 
publish or otherwise use, and to authorize others to use for federal purposes: i) the copyright in all 
products developed under the grant, including a subgrant or contract under the grant or subgrant; 
and ii) any rights of copyright to which the recipient, subrecipient or a contractor purchases 
ownership under an award (including but not limited to curricula, training models, technical 
assistance products, and any related materials). Such uses include, but are not limited to, the right 
to modify and distribute such products worldwide by any means, electronically or otherwise. Federal 
funds may not be used to pay any royalty or license fee for use of a copyrighted work, or the cost of 
acquiring by purchase a copyright in a work, where the Department has a license or rights of free 
use in such work, although they may be used to pay costs for obtaining a copy which is limited to 
the developer/seller costs of copying and shipping. If revenues are generated through selling 
products developed with grant funds, including intellectual property, these revenues are program 
income. Program income must be used in accordance with the provisions of this grant award and 2 
CFR 200.307. 


