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. Similarly, employers o
- workers who are often curren

ows of workers across employers, industries, an
ets are subsequently quite large - about 1/2 of hires
rations in 2000 were job-to-job flows. Yet until now, the
resented a gap in the set of available statistics on

This dataset shows job-to-job changes for South Carolina
workers by origin and destination for 2000-2013.




N\
“.\ /.‘"
WV
\ _I

170,000 i

150,000

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012
280,667 | 304,384 | 272,470 | 262,254 | 280,002 | 302,965 | 315,584 | 315,931 | 267,758 | 181,361 | 210,317 | 233,462 | 253,152
g Turnover Rate (RHS) | 15.8% | 17.3% | 15.7% | 15.1% | 16.0% | 17.0% | 17.4% | 17.0% | 14.5% | 10.5% | 12.2% | 13.4% | 14.4%

Total (LHS) === ]2] Chg Turnover Rate (RHS)

J2] Changes averaged nearly 293,000 yearly before the Great Recession, or
about 16 percent (Turnover Rate) of the average annual employment.

J2] Changes fell to 181,000 in 2009 (or 10.5 percent of employment) but ros
to nearly 278,000 (15.4 percent of employment) by 2013.




SC Job-to-Job (J2J) Change Origins-to-Destinations,
2000-2013

350,000
ﬁ
S A\/
O 250,000 _—
Q 200,000
m N v V
(-}
_ 150,000 — /
2=
AR~ N\ —
50,000
0
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
e Total (LHS) 280,667 | 304,384 | 272,470 | 262,254 | 280,002 | 302,965 | 315,584 | 315,931 | 267,758 | 181,361 | 210,317 | 233,462 | 253,152 | 277,585
e SC->SC (LHS) | 210,224 | 222,458 | 196,874 | 186,829 | 198,182 | 214,500 | 223,663 | 224,632 | 185,013 | 118,144 | 138,785 | 157,192 | 172,914 | 190,351
e SC->US (RHS) | 35,249 40,806 36,243 36,320 39,887 42,085 43,178 42,365 40,197 30,874 34,519 37,323 39,751 42,229
e | JS->SC (RHS) | 35,194 41,120 39,353 39,105 41,933 46,380 48,743 48,934 42,548 32,343 37,013 38,947 40,487 45,005

—Total (LHS)

——SC->SC (LHS)

——SC->US (RHS)

——US->SC (RHS)

« \Vast majority of state’s 2] changes are within South Carolina (SC->SC),
roughly 65-75 percent of total.
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SC->US & US->SC

« There were more workers moving into SC (US->SC) than moving out of SC (SC-
>US) after 2000.
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ngressional seat after 2010 U.S. Census.




ent Insurance (UI) wag
EW) as well as federal civilian workers.
rs: uniformed military, self-employed workers

entation of this Job-to-Job Flow information can be found at:
.ces.census.gov/doc/jobtojob documentation long.pdf

ob Flow Data Introduction, http://lehd.ces.census.gov/data/j2j beta.htm
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