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Introduction 
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• Workers often build their careers through job-hopping. Job-to-job 
(J2J) moves are a primary means by which workers move from 
lower-paying to better-paying employers, from dead-end jobs to 
new career ladders. Similarly, employers often seek experienced 
workers for jobs - workers who are often currently working at 
other firms.1  

 
• These flows of workers across employers, industries, and labor 

markets are subsequently quite large - about 1/2 of hires and 
separations in 2000 were job-to-job flows. Yet until now, they 
represented a gap in the set of available statistics on 
employment dynamics.1 

 
• This dataset shows job-to-job changes for South Carolina 

workers by origin and destination for 2000-2013. 
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2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

Total (LHS) 280,667 304,384 272,470 262,254 280,002 302,965 315,584 315,931 267,758 181,361 210,317 233,462 253,152 277,585

J2J Chg Turnover Rate (RHS) 15.8% 17.3% 15.7% 15.1% 16.0% 17.0% 17.4% 17.0% 14.5% 10.5% 12.2% 13.4% 14.4% 15.4%
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SC Total Job-to-Job (J2J) Change and Turnover Rate, 

2000-2013 

Total (LHS) J2J Chg Turnover Rate (RHS)

• J2J Changes averaged nearly 293,000 yearly before the Great Recession, or 
about 16 percent (Turnover Rate) of the average annual employment. 

• J2J Changes fell to 181,000 in 2009 (or 10.5 percent of employment) but rose 
to nearly 278,000 (15.4 percent of employment) by 2013. 



4 

• Vast majority of state’s J2J changes are within South Carolina (SC->SC), 
roughly 65-75 percent of total. 

• There were more workers moving into SC (US->SC) than moving out of SC (SC-
>US) after 2000. 

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

Total (LHS) 280,667 304,384 272,470 262,254 280,002 302,965 315,584 315,931 267,758 181,361 210,317 233,462 253,152 277,585

SC->SC (LHS) 210,224 222,458 196,874 186,829 198,182 214,500 223,663 224,632 185,013 118,144 138,785 157,192 172,914 190,351

SC->US (RHS) 35,249 40,806 36,243 36,320 39,887 42,085 43,178 42,365 40,197 30,874 34,519 37,323 39,751 42,229

US->SC (RHS) 35,194 41,120 39,353 39,105 41,933 46,380 48,743 48,934 42,548 32,343 37,013 38,947 40,487 45,005
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Significant Findings 
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• Job movement activity increased during times of economic 
growth and declined during economic downturns. 

• Within-state J2J change makes up smaller share of total 
movements over time, declining from 75 percent of total in 2000 
to 69 percent in 2013. 

• SC had a net gain of over 36,000 new jobs due to higher worker 
inflow than outflow over the 14-year period. 

• New workers and their families contributed to population 
increase, which resulted in the state gaining an additional  
Congressional seat after 2010 U.S. Census. 



 Data Source: U. S. Census Bureau, Job-to-Job (J2J) Flows, Longitudinal-Employer 
Household Dynamics (LEHD) Program. http://lehd.ces.census.gov/data/j2j_beta.html 

 The LEHD data infrastructure is based upon several core datasets provided by state partners. 
These datasets include Unemployment Insurance (UI) wage data and the Quarterly Census of 
Employment and Wages (QCEW) as well as federal civilian workers. Coverage currently excludes 
several groups of workers: uniformed military, self-employed workers and informally employed 
workers. 

 Detailed documentation of this Job-to-Job Flow information can be found at: 
http://lehd.ces.census.gov/doc/jobtojob_documentation_long.pdf 


1 Job-to-Job Flow Data Introduction, http://lehd.ces.census.gov/data/j2j_beta.html 
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Data Source and Notes 

http://lehd.ces.census.gov/data/j2j_beta.html
http://lehd.ces.census.gov/data/j2j_beta.html
http://lehd.ces.census.gov/doc/jobtojob_documentation_long.pdf
http://lehd.ces.census.gov/doc/jobtojob_documentation_long.pdf
http://lehd.ces.census.gov/doc/jobtojob_documentation_long.pdf
http://lehd.ces.census.gov/data/j2j_beta.html
http://lehd.ces.census.gov/data/j2j_beta.html
http://lehd.ces.census.gov/data/j2j_beta.html
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Required Language: 
 

This workforce product was funded by a grant awarded by the U.S. Department of Labor’s 
Employment and Training Administration. The product was created by the recipient and does not 
necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor 
makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to 
such information, including any information on linked sites and including, but not limited to, 
accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued 
availability, or ownership. This product is copyrighted by the institution that created it. Internal use 
by an organization and/or personal use by an individual for non-commercial purposes is permissible. 
All other uses require the prior authorization of the copyright owner.”  
 
 
The Federal Government reserves a paid-up, nonexclusive and irrevocable license to reproduce, 
publish or otherwise use, and to authorize others to use for federal purposes: i) the copyright in all 
products developed under the grant, including a subgrant or contract under the grant or subgrant; 
and ii) any rights of copyright to which the recipient, subrecipient or a contractor purchases 
ownership under an award (including but not limited to curricula, training models, technical 
assistance products, and any related materials). Such uses include, but are not limited to, the right 
to modify and distribute such products worldwide by any means, electronically or otherwise. Federal 
funds may not be used to pay any royalty or license fee for use of a copyrighted work, or the cost of 
acquiring by purchase a copyright in a work, where the Department has a license or rights of free 
use in such work, although they may be used to pay costs for obtaining a copy which is limited to 
the developer/seller costs of copying and shipping. If revenues are generated through selling 
products developed with grant funds, including intellectual property, these revenues are program 
income. Program income must be used in accordance with the provisions of this grant award and 2 
CFR 200.307. 


