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The 2025 South Carolina Economic Analysis Report is published by the Labor Market Information Division of the S.C. Department 
of Employment and Workforce. The information and analyses provided in this publication are based on data collected from sources 

throughout South Carolina and the United States.

ABOUT DEW AND LMI
The mission of the South Carolina Department of Employment and Workforce (DEW) is to promote and support an effective, customer-

driven workforce system that facilitates financial stability and economic prosperity for employers, individuals, and communities. DEW and 
its partners provide a variety of workforce services for job seekers and employers at SC Works Centers, Connection Points, and satellite 

offices in 12 local workforce investment areas across all 46 counties.

www.dew.sc.gov

Labor Market Information, or LMI, consists of data, statistics, and analysis related to employment and the workforce including labor supply 
and demand, wages and income, labor force and unemployment statistics, employment projections, and labor force demographics, Users 

of labor market information include job seekers, educators, students, employers, economic developers, and other workforce professionals.

www.lmi.sc.gov

http://lmi.sc.gov
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executive summary
South Carolina’s population continues to increase, gaining well over 200,000 people from 2019 to 2023. The share of the 
population that has earned a 4-year degree or higher grew over the period and the share that had earned a high school 
diploma or less fell. The workforce exhibited less mobility, however, with a lower percentage of the population moving from 
their prior year residence in 2023 than had done so in 2019.

The civilian labor force grew to 2.564 million people in 2024 with a labor force participation rate (LFPR) of 58.6 percent.  Men 
(64.2 percent) had a higher rate than women (53.6 percent), while Hispanic men had a rate of 82.2 percent. People with a 
bachelor’s degree had an LFPR of 66.0 percent, and people with less than a high school diploma had a rate of 40.5 percent. 
Notably, the participation rate for South Carolinians of prime working age (25 to 54 years old) was far higher, at 81.1 percent. 
There are over 1.6 million workers within this age range in the state.

Employment rose by 168,135 people from January 2020 to December 2024, which resulted in a total employed figure of 
2.44 million. The unemployment rate rose from 2.8 percent in January 2020 to a period high 11.7 percent in April 2020 before 
falling back in subsequent months, ending 2024 at 4.4 percent. 

South Carolina boasted more than 2.284 million wage and salary industry jobs in 2024, over 190,000 business establishments, 
and an average weekly wage of $1,173. Versus 2023, the state’s average employment increased by 1.9 percent, wages grew 
by 5.4 percent, and business establishments added 7.2 percent. Health Care and Social Assistance topped all industries for 
employment with over 316,000 jobs, followed by Retail Trade with 268,000 jobs, and Manufacturing with over 263,000. 

In South Carolina over the past 10 years, while private industry current dollar average hourly earnings surged up $10.45 per 
hour from January 2015 to January of 2025, real or inflation-adjusted wages have inched up only by $1.95 per hour over the 
same period.

South Carolina had a mean hourly occupational wage of $27.40 in 2024. The Office and Administrative Support Occupations 
group led with the highest employment for the year at 283,500 jobs, followed by Sales and Related Occupations with 
234,440 workers, and Food Preparation and Serving Related Occupations with 225,620 workers. Job advertisements show 
that the top in-demand occupations support the medical field as well as the manufacturing, retail sales, tourist, and other 
economies in the state.

By 2024, South Carolina had an almost $350 billion economy, which continues to expand. Over the past year, the economy 
grew by 6.9 percent in current dollars and 4.2 percent in real dollars.

Germany was the state’s top export partner in 2024 with nearly $5 billion in value, and China was the top importing country 
with a value of $9.2 billion in value. The state’s least favorable trade position was with China at -$5.8 billion, while the most 
favorable position was with South Korea at +$1.6 billion.

Of the more than 2.146 million people that worked within South Carolina in 2022 (latest available data for commuting 
patterns), 94.3 percent also resided within the state, while 5.7 percent, or almost 123,000 people, resided out-of-state 
but commuted in-state for work. Other commuting patterns show that three of the four workforce regions have high intra-
regional workforces at over 80 percent.



South Carolina 2025 Economic Analysis Report

8

Executive Summary cont.
South Carolina’s citizens and workforce are very diverse. Different population groups often face varying challenges and 
barriers and may need more specific or dedicated services to meet their employment and training needs.

Industry and occupational employment projections over the period 2022-2032 show that each workforce development area 
is expected to gain employment.

The occupational employment survey in 2024 for the eight metropolitan statistical areas shows that 76 percent of the state’s 
employment lies in those urban areas, with Greenville leading at 427,770 jobs. Charleston had the highest average annual 
wage at $61,670.
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Introduction
The purpose of the South Carolina Economic Analysis Report is to present an overview of key metrics used in examining 
South Carolina’s economy and workforce. The Labor Market Information Division of DEW compiles and publishes 
numerous data series on the state of the workforce. These measures and other pertinent data sources were utilized in 
this examination.

South Carolina’s rapidly prospering economy presents a desirable location for residents and industry workers. This is made 
clear by the investment acquired from enterprises over the span of 2024. According to the South Carolina Department of 
Commerce, more than $8 billion in new and expanded business was invested in our state last year, bringing in over 5,500 
jobs. Charleston received the bulk of these investments, totaling over $1 billion and a promise of more than 1,000 new 
jobs. Greenville followed with approximately $732 million in investments and about 920 jobs.

In 2025, the changing economic discussion around tariffs and a new direction in the federal budget could pose a challenge. 
This report highlights several measures illuminating the state’s economy regarding these issues. South Carolina’s 
population trends start the report, including results from the 2023 American Community Survey. Geographic Profiles 
from the Bureau of Labor Statistics Current Population Survey follow. Labor force trends, labor force participation rates, 
and unemployment rate trends are analyzed. An industry employment and wage discussion follow, and a comparison of 
current and real industry hourly earnings is highlighted next.

A statewide occupational employment and wage analysis and job posting examination are included. Gross domestic 
product, foreign trade, and business announcement discussions follow in the next sections. A study of worker commuting 
patterns for the state and the four workforce regions continues in the subsequent section.

An examination of our state’s priority populations follows the prior sections, and next is an in-depth analysis of the 
workforce conditions in each of the 12 workforce development areas, to include information on industry and occupational 
employment projections. To close out the report is an analysis of the metropolitan areas’ occupational employment and 
wages, followed by a required language section.
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Under 18 Years 1,108,932 1,122,894 1,113,212 1,115,546 1,140,585 

DISABILIT Y  
STATUS 2019 2020 2021 2022 2023 

With a Disability 4.3% 5.3% 4.8% 4.9% 5.3% 

18 to 64 Years 3,022,520 3,122,382 3,033,469 3,079,848 3,118,004 

With a Disability 11.8% 11.7% 12.1% 12.3% 12.9% 

65 Years and Over 917,061 972,764 953,131 990,095 1,017,625 

With a Disability 34.0% 34.3% 32.1% 32.2% 33.2% 

RESIDENCE 1 
YEAR AGO      

Population 1 Year and Over 5,092,727 5,165,569 5,142,137 5,228,328 5,319,249 

Same House 86.7% 87.3% 86.4% 86.5% 87.6% 

Different House in the U.S. 12.9% 12.3% 13.2% 13.0% 11.9% 

Same County 6.3% 5.7% 6.2% 5.5% 5.1% 

Different County 6.6% 6.6% 7.1% 7.5% 6.8% 

Same State 3.1% 3.2% 3.3% 3.3% 3.0% 

Different State 3.5% 3.4% 3.8% 4.2% 3.8% 

Abroad 0.5% 0.3% 0.3% 0.4% 0.5% 

Source: U.S. Census Bureau ACS 1-Year Estimate, Table CP02-Comparative Social Characteristics in the United States 
 
The percentage of veterans within the total civilian population 18 years and older has generally 
decreased from 8.9 percent to 8.4 percent over the five-year span of 2019 to 2023. By contrast, the 
proportion of the population comprised of individuals with disabilities has increased a full percentage 
point to 15.2 percent with nearly 13 percent of the key 18-64 age group having a disability. The percentage 
of residents staying in the same home has fluctuated slightly over the past five years, settling at 87.6 
percent in 2023. 
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south carolina’s population trends

Population Statistics

Certain population characteristics are important in terms of economic and workforce issues. Among those characteristics 
are educational attainment, veteran and disability status, and geographic mobility. A more educated workforce attracts 
industries into the state. Veterans offer work skills that are appealing to potential employers. The portion of the workforce 
composed of individuals with disabilities may require special conditions for employment. A mobile population can take 
advantage of their workforce skills in regions most favorable suited for them.

The Population Statistics table in Exhibit 1 below contains data from 2019 to 2023. The overall population of 25 years and 
over has grown by about 200,000 throughout that time frame. General population trends show that more people have 
obtained higher education over the five-year period, and people receiving at most some high school education is trending 
down. In 2023, 32.9 percent of the population obtained a bachelor’s degree or higher, the largest percentage of the five 
years. The increasingly educated population bodes well for the state economically.
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Current Population Survey
From the Bureau of Labor Statistics Current Population Survey for 2024, the labor force in South Carolina totaled 2.559 million 
individuals out of a civilian noninstitutional population of 4.367 million, resulting in a labor force participation rate (LFPR) of 
58.6 percent overall, an increase of 0.7 percent from last year. The participation rate for those of prime working age (25 to 
54 years old) was 81.1 percent. The following table in Exhibit 2 presents the employment status of various subpopulations 
within the state for the same year. 

The percentage of veterans within the total civilian population 18 years and older has generally decreased from 8.9 percent 
to 8.4 percent over the five-year span of 2019 to 2023. By contrast, the proportion of the population comprised of individuals 
with disabilities has increased a full percentage point to 15.2 percent with nearly 13 percent of the key 18-64 age group 
having a disability. The percentage of residents staying in the same home has fluctuated slightly over the past five years, 
settling at 87.6 percent in 2023.

Source: U.S. Census Bureau ACS 1-Year Estimate, Table CP02-Comparative Social Characteristics in the United States
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When examining sex-specific LFPRs, men displayed a rate of 64.2 percent, while the women’s rate stood at 53.6 percent. 
The unemployment rate for men was 3.8 percent, while women experienced a higher rate of 4.7 percent. Regarding racial 
demographics, White and Black male populations showed similar LFPRs at 64.1 percent and 60.4 percent, respectively. In 
contrast, Hispanic or Latino males had a much higher LFPR of 82.2 percent in 2024.

(Numbers in thousands)

Source: U.S. Bureau of Labor Statistics, Current Population Survey, 2024 Annual Averages

Note: Data for demographic groups are not shown when the labor force base does not meet the BLS publication standard of reliability for 
the area in question, as determined by the sample size. Detailed items may not sum to totals because of rounding. Estimates for the race 
groups shown in the table (White, Black, and Asian) to not sum to totals because data are not presented for all races. In addition, people 
whose ethnicity is identified as Hispanic or Latino may be of any race and, therefore, are classified by ethnicity as well as by race. Data 
incorporate updated population controls.



South Carolina 2025 Economic Analysis Report

13

Employment rose by 168,135 people from January 2020 to December 2024, which resulted in a total employed figure of 2.44 
million. Unemployment increased from 64,672 to 112,637. The peak unemployment during the period was 272,781 people in 
April 2020, with the low being 64,672 in January 2020.

Source: Bureau of Labor Statistics

A critical component of the economy in South Carolina is the labor force. The Bureau of Labor Statistics’ monthly household 
survey estimates labor force for individuals at their residence location and constitutes the sum of the employed and the 
unemployed but actively looking. Exhibit 3 illustrates the trends of the labor force (left-hand scale), employed (left-hand 
scale), and unemployed (right-hand scale) from 2020 to 2024. Over the period 2020 to 2024, the overall labor force has 
grown by 216,100 people.

labor force trends

The level of educational attainment within the workforce plays a vital role in South Carolina’s expanding economy. As 
indicated in Exhibit 2, the civilian noninstitutional population aged 25 and older had the largest representation of individuals 
with a bachelor’s degree or higher, accounting for 1.299 million people, which is equivalent to 34.6 percent of the population 
with an LFPR of 66.0 percent.

Furthermore, the data in the table reveals a positive correlation between educational attainment and LFPR. Individuals with 
less than a high school diploma exhibited an LFPR of 40.5 percent, while those with a bachelor’s degree or higher had a 
significantly higher LFPR at 66.0 percent, as stated above. This information underscores that postsecondary education 
results in higher rates of labor force participation compared to the state’s overall average.
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In 2020, the LFPR started at 58.0 percent and had a volatile year with pandemic impacts reigning, falling then rising to 58.1 
percent in September, then falling again. The LFPR remained below 58.0 until April 2024 and rose to 58.2 percent in July. By 
December, the rate had fallen to 57.7 percent. Though employment and labor force increased during the middle of the period, 
the civilian noninstitutional population (CNP), the denominator of the LFPR calculation, rose faster, causing a fall in the rate. 
With unemployment increasing from mid-2023 for the next year and adding to the labor force, the LFPR rose. Then the labor 
force stagnated until year end, while CNP further increased, lowering the LFPR.

Source: Bureau of Labor Statistics

Industry employment and wages
South Carolina boasted more than 2.284 million wage and salary jobs in 2024, over 190,000 business establishments, and 
an average weekly wage of $1,173. Exhibit 5 displays the employment and wages for the state’s industry sectors and the 
percent growth from 2023.

The unemployment rate rose from 2.8 percent in January 2020 to a period high 11.7 percent in April 2020 before falling back 
in subsequent months as shown in Exhibit 4. The rate did reach 2.8 percent again in mid-2023 before climbing to 4.6 percent 
in August 2024 and then falling to 4.4 percent by year end. 
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Health Care and Social Assistance topped the industry employment with over 316,000 jobs, followed by Retail Trade with 
268,000 jobs, and Manufacturing with over 263,000. Of the approximate 190,000 business establishments in the state, 
more than 33,000 engaged in the Professional and Technical Services industry, over 20,000 were in Retail Trade, and over 
18,000 were in Health Care and Social Assistance. The highest weekly wages were found in the Management of Companies 
and Enterprises sector at $2,058, followed by Utilities at $2,006, with Professional and Technical Services and Finance and 
Insurance at $1,875 each. Accommodations and Food Services had the lowest average weekly wages at $496, and just 
ahead of it was Arts, Entertainment, and Recreation at $546.

Source: DEW, Quarterly Census of Employment and Wages (QCEW), SC 2023-2024
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Another economic topic discussed in the media related to trade and tariff discussions is the prevailing condition of stagnant 
real wages. Research indicates that this has been a national problem for workers for decades.1  In South Carolina over the 
past 10 years, while private industry current dollar average hourly earnings surged by $10.45 per hour from January 2015 to 
January of 2025, real or inflation-adjusted wages have inched up only by $1.95 per hour over the same period as shown in 
Exhibit 6.

1https://www.pewresearch.org/short-reads/2018/08/07/for-most-us-workers-real-wages-have-barely-budged-for-decades/, accessed on May 21, 2025.

private industry wages

Similarly, over the same period, supersector industry real wages increased by less than $2.00 per hour in Manufacturing; 
Trade, Transportation and Utilities; Financial Activities; and Private Education and Health Services. Clearly, South Carolina 
is experiencing this issue along with the rest of the nation, and it presents many challenges for workers and their families.

Source: Bureau of Labor Statistics, DEW Current Dollars in Red, Real Dollars in Green

In terms of percent change from last year, the state’s average employment increased by 1.9 percent. Construction and 
Mining employment each grew the fastest at 5.0 percent, followed by Other Services (except Public Administration) at 4.9 
percent, and Health Care and Social Assistance at 4.7 percent. Mining also grew the fastest among establishments at 15.1 
percent, with no industry sectors having a decline in the number of establishments. Average weekly wages overall grew by 
5.4 percent over the past year. Mining, again, increased the fastest at 9.3 percent, followed by Information with a growth of 
8.8 percent, and Construction at 6.9 percent. All industry sectors experienced positive wage growth.

https://www.pewresearch.org/short-reads/2018/08/07/for-most-us-workers-real-wages-have-barely-budged-for-decades/
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The South Carolina economy produced 2.272 million wage and salary occupational jobs in 2024 with the mean hourly 
wage of $27.40. Exhibit 7 summarizes more than 800 detailed occupations into major occupational groups and presents 
employment numbers as well as hourly mean and median wage figures.

occupational employment and wages
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The Office and Administrative Support Occupations group led with the highest employment for the year with 283,500 jobs, 
followed by Sales and Related Occupations with 234,440 workers, and Food Preparation and Serving Related Occupations 
with 225,620 workers. The highest average hourly wages were found in Management Occupations at $59.26 per hour, 
followed by Healthcare Practitioners and Technical Occupations at $45.89, and Architecture and Engineering Occupations 
closely behind at $45.80. Food Preparation and Serving Related Occupations offered the lowest average hourly wage for 
the year at $14.09. The top three occupation groups with the highest median hourly wages were Management at $50.20, 
Architecture and Engineering at $42.65, and Computer and Mathematical at $41.73.

in-demand occupations and skills
Examination of job ads provides a glimpse into employers’ workforce needs. Exhibit 8 highlights the top 25 occupations 
most demanded by employers in 2024 according to active online job postings.

Source: DEW, Quarterly Census of Employment and Wages (QCEW), SC 2023-2024
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These occupations support the medical field as well as the manufacturing, retail sales, tourist and other economies in the 
state. The positions require job skills gained through education or experience. Understanding in-demand job skills can help 
educators set curriculum to train workers to meet future demand. Exhibit 9 presents the top hard skill gaps by supply deficit 
and surplus for all occupations in the state.

Source: JobsEQ RTI data as of 01/01/24 to 12/31/24

Source: JobsEQ Skill Gaps data report
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Mathematical skills, in addition to manufacturing, language, and sales skills, have the highest supply deficiency in the 
economy. Microsoft Office skills have the highest surplus with hospitality and food service following. Specific skills with 
training courses that have been emphasized in recent years are among skills that are well supplied in the workforce. Certified 
training courses are required by many occupations to enable job seekers to obtain necessary skills for employment. Exhibit 
10 presents the top skills gaps by certification.

Source: JobsEQ Skill Gaps data report

Source: JobsEQ Skill Gaps data report

Several medical credentials, such as Certified Nursing Assistants (CNAs), Licensed Practical Nurses (LPNs), and 
Emergency Medical Technician (EMT) are among those with the highest supply deficits. Other medical certifications, like 
Basic Life Support (BLS) and First Aid Certification have a supply surplus. Also in surplus are professional certifications in 
writing and management.

gross domestic product
South Carolina’s economy has continued to expand over the past several years. Exhibit 11 displays the state’s Gross Domestic 
Product from 2022 to 2024 in current and real dollars and the percent gain for each year. By 2024, South Carolina had an 
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Exhibit 12 presents the gross domestic product in current dollars, which is not adjusted for inflation, on an industry basis. 
Topping the industry listing in value in 2024 was Finance, Insurance, Real Estate, Rental, and Leasing at $55,182 million, 
followed by the Manufacturing sector at $47,222 million. The Mining, Quarrying, and Oil and Gas Extraction industry sector 
showed the largest increase in output from 2023 to 2024 at 11.4 percent, while Agriculture, Forestry, Fishing, and Hunting 
had the most significant decrease at -12.6 percent, followed by Utilities at -3.8 percent.

Source: U.S. Bureau of Economic Analysis

almost $350 billion economy, which continues to expand. Over the past year, the economy grew by 6.9 percent in current 
dollars and 4.2 percent in real dollars. The rates of growth over the past three years are truly impressive by either measure.
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Source: U.S. Bureau of Economic Analysis, “SAGDP2 Gross Domestic Product (GDP) by state 1” (accessed Thursday, April 17, 2025)

*GDP is in millions of current dollars (not adjusted for inflation). Industry detail is based on the 2017 North American Industry Classification. 
Last updated: March 28, 2025—new statistics for 2024.

foreign trade
South Carolina’s imports and exports play a pivotal role in the dynamism of the economy. Imports bring in needed materials 
for manufacturing and consumption. Exports provide opportunities for local employment and add economic value for the 
state. The top country for 2024 was Germany, contributing to 13.1 percent of our state’s exports, which is equivalent to 
$4.978 million dollars. Canada was the second highest at 11.1 percent, or $4.215 million, followed by Mexico at 9.5 percent, 
or $3,610 million. Transportation Equipment was 50.6 percent of the total value of exports, followed by Chemicals at 12.4 
percent, and Plastics and Rubber Products at 8.1 percent.
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For imports, the top country for the year was China, accounting for 15.8 percent of our state’s imports, totaling approximately 
$9.171 million. Following behind were Germany and Mexico, at 13.8 percent and 9.8 percent, respectively. Transportation 
Equipment was also the top import and contributed to 16.5 percent of the total value of imports, followed by Machinery, 
except Electrical and Chemicals at 15.3 percent and 13.6 percent, respectively.

Source: U.S. Census Bureau, USA Trade
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When taken together, import and export totals revealed South Carolina’s overall trade position with each nation, whether 
the state is gaining or losing in trade value. This is a primary issue nationally surrounding the tariff discussions. Exhibit 15 
highlights the state’s most favorable and least favorable partner trade positions. Overall, the state has a net loss of over $20 
billion dollars in value with imports totaling $58 billion and exports totaling $38 billion. The state’s position with China is the 
least favorable of all countries with a negative value of -$5.8 billion, followed by Germany with -$3.04 billion, and Vietnam 
with -$2.9 billion. The goal nationally in 2025 is to bring the trade figures into more of a balance and the same may result 
in-state if successful.

Source: U.S. Census Bureau, USA Trade
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Source: South Carolina Department of Commerce Announcements

south carolina business annoucements
The South Carolina Department of Commerce releases an annual list of business announcements and, according to the data 
set, our state received more than $8 billion in investments from new businesses and business expansions over 2024. Exhibit 
16 shows a monthly breakdown of investments.

Source: U.S. Census Bureau, USA Trade

Data from the table above shows that South Carolina has the most favorable trade situation with South Korea with a net 
positive trade position of $1.6 billon, followed by Australia with $1.2 billion, and Belgium with $1.1 billion.
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In September, the state earned the most investments over the year by far, with almost $3.5 billion. The month of December 
followed with almost $1.5 billion, and October finished with the state’s third most announcements at just over $1.1 billion 
in investments. With all these new business developments and expansions, more than 5,500 jobs were announced at 78 
different companies. December saw the most job announcements at almost 1,300, followed by February with 791 and 
September with 766. 

When broken down by industry, Construction and Manufacturing businesses staked a claim to our state more than any other 
sectors. Exhibit 17 below displays this information.
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worker commuting patterns
Commuting patterns highlight the relationship between the state’s employers and their workforce. The tables below break 
down workforce characteristics for the state as a whole and for each Workforce Innovation Opportunity Act region.

According to the statewide 2024Q4 Economic Overview report from JobsEQ, the average commute time for a worker within 
South Carolina is 25.6 minutes, which suggests most workers live relatively close to their employers. Exhibit 18 shows the 
latest worker commuting pattern data for the state broken down by inflow (internal jobs filled by outside workers), outflow 
(external jobs filled by residents), and interior flow (internal jobs filled by residents). The data also accounts for worker age 
and earnings. 

Source: South Carolina Department of Commerce Announcements
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Source: U.S. Census Bureau, OnTheMap Application and LEHD Origin-Destination Employment Statistics (Beginning of 
Quarter Employment, 2nd Quarter of 2002-2022)

Of the more than 2.146 million people working within South Carolina, 94.3 percent also reside within the state, while 5.7 
percent, or almost 123,000 people, reside out-of-state but commute in-state for work. For all commuter flows, workers aged 
30 to 54 are the most prevalent due to this age range falling within the prime working age for adults. For both inflow and 
outflow jobs, the largest percentage share belongs to workers earning more than $3,333 per month, which suggests that 
people are more likely to commute out of their resident state for a higher paying job.
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Over 434,000 people live and work within the Central region, which contains the Lower Savannah, Midlands, and Catawba 
WDAs. More than 200,000 workers live in the region but commute to work outside of the region, whereas more than 195,000 
workers live outside of but commute into the region for work. 

Sources: map graphic from JobsEQ Economic Overview report; data from U.S. Census Bureau, OnTheMap Application 
and LEHD Origin-Destination Employment Statistics (Beginning of Quarter Employment, 2nd Quarter of 2002-2022)

 
So where do these out-of-state commuters go to for work? Our two neighboring states, Georgia and North Carolina, make 
up most workplace destinations for commuters. Mecklenburg County in North Carolina is the top worker destination outside 
of the state for South Carolina workers, totaling over 22,000 state residents travelling there for work. Following behind 
are Union and Gaston counties. The top three counties in Georgia that South Carolina workers commute to are Richmond, 
Columbia, and Chatham, accounting for more than 15,000 workers combined. Exhibit 19 below displays data accounting for 
the top 100 worker commute destinations for South Carolina residents.
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Source: U.S. Census Bureau, OnTheMap Application and LEHD Origin-Destination Employment Statistics (Beginning of 
Quarter Employment, 2nd Quarter of 2002-2022)

Higher portions of the inflow and outflow commuters are in the youngest age tier compared to the interior flow workers, 
suggesting that younger workers are perhaps more willing and able to commute longer distances for work. Approximately 
53.5 percent of outflow workers for this region earn more than $3,333 per month, while 19.5 percent earn $1,250 per month 
or less, which is a difference in population share of 34 percentage points, and the largest discrepancy out of all the commuter 
flow data. This finding further suggests that workers are also more willing to commute out of their home area for higher pay.  

Over 580,000 people live and work within the Greater Upstate region, which contains the Upper Savannah, Worklink, 
Upstate, and Greenville WDAs. More than 130,000 workers live in the region but commute to work outside of it, whereas just 
over than 115,000 workers live outside of the region but commute into it for work.
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Source: U.S. Census Bureau, OnTheMap Application and LEHD Origin-Destination Employment Statistics (Beginning of 
Quarter Employment, 2nd Quarter of 2002-2022)

The Greater Upstate region has the largest worker population out of all four WIOA regions. Workers of this region are also 
more likely to reside in-region as well. 

More than 285,000 people live and work within the Pee Dee region, which contains the Pee Dee, Waccamaw, and Santee-
Lynches WDAs. More than 122,000 workers live in the region but commute to work outside of it, whereas only about 71,000 
workers live outside of the region but commute into it for work.
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Source: U.S. Census Bureau, OnTheMap Application and LEHD Origin-Destination Employment Statistics (Beginning of 
Quarter Employment, 2nd Quarter of 2002-2022)

The Pee Dee region has the largest net outflow of commuters, with almost 52,000 people leaving the region for work. 
Workers who earn more than $3,333 per month are more likely than other income groups to commute into the region 
for work (42.4 percent). Those who make $1,250 per month or less and commute to this region account for 25.4 percent  
of inflow.

More than 375,000 people live and work within the South Coast region, which contains the Lowcountry and Trident WDAs. 
More than 85,000 workers live in the region but commute to work outside of it, whereas more than 87,000 workers live 
outside of the region but commute into it for work.
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Source: U.S. Census Bureau, OnTheMap Application and LEHD Origin-Destination Employment Statistics (Beginning of 
Quarter Employment, 2nd Quarter of 2002-2022)

The South Coast WIOA region is the only region to have a higher net job inflow than outflow, with a surplus of more than 
1,500 people commuting into the region for work compared to the total amount of people residing there. This supports the 
fact that the South Coast region is among the fastest growing areas in the state in terms of the labor force population. 

Further examination of the commuting patterns data reveals that over 91 percent of the jobs in South Carolina are held by 
workers living internally. Having such a high percentage of the workforce in close proximity to employment sites is a positive 
for workers and employers. Three of the four WIOA regions have high intra-regional workforces at over 80 percent.

priority populations
South Carolina’s citizens and workforce are very diverse. Different population groups often face varying challenges and 
barriers and may need more specific or dedicated services to meet their employment and training needs. The State Workforce 
Development Board (SWDB) focuses on several priority populations as described below.
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As of June 30, 2024, South Carolina had an inmate population of 16,526. For FY 2024 (July 1, 2023—June 30, 2024), the S.C. 
Department of Corrections (SCDC) had 5,186 total releases from its base population. The average age of an inmate during 
this period was 41 years old. African Americans made up 58 percent of the total, with whites at 39 percent, and other races 
at three percent. The average sentence length is five years and six months. Sixty-two percent of inmates do not have a high 
school diploma or GED upon entering incarceration.2

In FY24, the Palmetto Unified School District (PUSD) awarded two (2) high school diplomas; 312 GEDs; 2,074 vocational 
certificates; 2,284 WIN career readiness assessment certificates; 336 employability skills certificates; 3,552 on-the-job 
training certificates (OJT’s); and 18 South Carolina Department of Labor (SCDOL) Apprenticeship certifications. PUSD met 
its attainment goals in four areas: Vocational, WIN, On-the-Job Training, and SCDOL.3  

People who have been imprisoned face several challenges re-entering society, not least of which is overcoming their  
past criminal history when seeking employment. Lack of education, poor computer skills, poor people skills, low self-esteem, 
substance abuse problems, and access to transportation are some problems that an ex-offender may face during the  
job search.

Ex-Offenders

According to the 2023 American Community Survey, South Carolina had 349,871 civilian veterans aged 18 or older, making 
up 8.4 percent of the state’s civilian adult population. Veterans had a higher percentage of having some college education or 
an associate degree compared to the population aged 25 and older (36.5 percent for veterans, 29.0 percent for all). At 2.5 
percent, veterans had a lower unemployment rate than the civilian population aged 18 to 64 (4.4 percent).4

Veterans have a great deal to contribute to any company. Many veterans have job skills that transfer directly to the civilian 
world, such as integrity, attention to detail, leadership, problem-solving, and a team-player mentality.

Veterans 

Estimates from the American Community Survey in 2023 show that 15.2 percent of the state’s civilian noninstitutionalized 
population was disabled. The disabled employed population in the workforce equaled 172,677 people. Over 17,000 more 
people were unemployed, yielding a disabled unemployment rate of 9.2 percent. Cognitive difficulty was the top disability for 
both those employed and unemployed, while ambulatory difficulty was reported as the top disability for those not in the labor 
force.5  Therefore, this group will continue to need focused services to overcome these substantial barriers to employment.

Disabled

South Carolina’s sheltered homelessness population was estimated at 4,593 people in 2024, up 13.3 percent from 2023, 
including 388 veterans, according to the U.S. Department of Housing and Urban Development. A total homeless rate of 9 per 
10,000 people were experiencing homelessness. There are several strategies implemented to help individuals move from a 
homeless situation, including safe havens, rapid re-housing, and transitional housing programs.6 

Homeless

2South Carolina Department of Corrections, SCDC FAQS, https://doc.sc.gov/sites/doc/files/Documents/research/SystemOverview/SCDC_FAQs.pdf
3South Carolina Department of Corrections, 2024 Accountability Report, https://www.scstatehouse.gov/reports/aar2024/N040.pdf
4U.S. Census Bureau, American Community Survey, 2023 1-Year Estimate, Table S2101: Veteran Status
5U.S. Census Bureau, American Community Survey, 2024 1-Year Estimate, Table S18120: Employment Status by Disability Status and Type
6The 2024 Annual Homelessness Assessment Report (AHAR) to Congress, https://www.huduser.gov/portal/sites/default/files/pdf/2024-AHAR-Part-1.pdf

https://doc.sc.gov/sites/doc/files/Documents/research/SystemOverview/SCDC_FAQs.pdf

https://www.scstatehouse.gov/reports/aar2024/N040.pdf
https://www.huduser.gov/portal/sites/default/files/pdf/2024-AHAR-Part-1.pdf
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The U.S. Bureau of Labor Statistics considers someone unemployed for 27 weeks or more to be long-term unemployed. In 
2024, South Carolina had 20,000 people in this category out of a total of 109,000 unemployed.7 DEW has several programs 
that can help this population regain employment.

In 2023, South Carolina had an estimated 726,799 people living below the poverty level, or 13.9 percent of the population. Of 
this group, nearly 167,752 were employed, and 34,434 were unemployed.8 Government assistance and educational support 
can help many of these individuals reach sustainable income levels.

Long-term Unemployed

Low Income

7U.S. Bureau of Labor Statistics, Geographic Profile of Employment and Unemployment, 2024, Table 26, https://www.bls.gov/opub/geographic-profile/home.htm
8U.S. Census Bureau, American Community Survey, 2023 1-Year Estimate, Table S1701: Poverty Status in the Past 12 Months

Exhibit 24 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the 
Catawba WDA and highlights them by major industry group. Transportation and Warehousing is expected to increase 
in employment the most at 48.3 percent, followed by Management of Companies and Enterprises at 39.2 percent. The 
Agriculture, Forestry, Fishing, and Hunting and Construction industries are projected to have the slowest growth at 0.3 
percent and 2.4 percent, respectively.

CATAWBA

workforce development area conditions

https://www.bls.gov/opub/geographic-profile/home.htm
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Exhibit 25 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Office and 
Administrative Support Occupations are projected to have the largest number of workers in 2032 with 23,428, followed 
by Sales and Related Occupations with 18,785, and Transportation and Material Moving Occupations closely behind with 
18,351. Overall, the Catawba WDA is projected to have just under 21,000 annual job openings in all occupation groups, with 
Food Preparation and Serving Related Occupations expected to have the most at 2,741.



South Carolina 2025 Economic Analysis Report

39

Exhibit 26 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the 
Greenville WDA and highlights them by major industry group. Management of Companies and Enterprises is expected 
to increase in employment the most at 39.0 percent, followed by Transportation and Warehousing at 25.1 percent. The 
Agriculture, Forestry, Fishing, and Hunting industry is projected to decline at -0.5 percent over the time frame and is the only 
industry showing a drop in employment.

GREENVILLE

Source: DEW, Employment Projections Program
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Source: DEW, Employment Projections Program

Exhibit 27 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Office and 
Administrative Support Occupations are projected to have the largest number of workers in 2032 with 46,514, followed 
by Sales and Related Occupations with 36,871, and Transportation and Material Moving Occupations closely behind with 
34,364. Overall, the Greenville WDA is projected to have almost 42,000 annual job openings in all occupation groups, with 
Food Preparation and Serving Related Occupations expected to have the most at 5,630.
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Source: DEW, Employment Projections Program

Exhibit 28 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the 
Lowcountry WDA and highlights them by major industry group. Management of Companies and Enterprises is expected 
to increase in employment the most at 39.0 percent, followed by Healthcare and Social Assistance at 18.6 percent. The 
Agriculture, Forestry, Fishing, and Hunting industry is projected to decline at -0.8 percent over the time frame and is the only 
industry showing a drop in employment.

LOWCOUNTRY
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Source: DEW, Employment Projections Program

Exhibit 29 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Food 
Preparation and Serving Related Occupations are projected to have the largest number of workers in 2032 with 14,966, 
followed by Sales and Related Occupations with 13,934, and Office and Administrative Support Occupations behind with 
12,937. Overall, the Lowcountry WDA is projected to have more than 14,000 annual job openings in all occupation groups, 
with Food Preparation and Serving Related Occupations expected to have the most at 2,813.
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Source: DEW, Employment Projections Program
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Exhibit 30 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the 
Lower Savannah WDA and highlights them by major industry group. Management of Companies and Enterprises is expected 
to increase in employment the most at 39.0 percent, followed by Transportation and Warehousing at 22.0 percent. The 
Agriculture, Forestry, Fishing, and Hunting industry is projected to decline at -3.4 percent over the time frame and is the only 
industry showing a drop in employment.

LOWER SAVANNAH
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Source: DEW, Employment Projections Program

Exhibit 31 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Transportation 
and Material Moving Occupations are projected to have the largest number of workers in 2032 with 14,460, followed by 
Office and Administrative Support Occupations with 13,942, and Production Occupations closely behind with 13,069. 
Overall, the Lower Savannah WDA is projected to have almost 15,000 annual job openings in all occupation groups, with 
Food Preparation and Serving Related Occupations expected to have the most at 1,882.
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Source: DEW, Employment Projections Program

Exhibit 32 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the 
Midlands WDA and highlights them by major industry group. Management of Companies and Enterprises is expected to 
increase in employment the most at 39.1 percent, followed by Transportation and Warehousing at 31.1 percent. The 
Agriculture, Forestry, Fishing, and Hunting industry is projected to decline just slightly at -0.1 percent over the time frame 
and is the only industry showing a drop in employment.

MIDLANDS
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Source: DEW, Employment Projections Program

Exhibit 33 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Office and 
Administrative Support Occupations are projected to have the largest number of workers in 2032 with 63,558, followed 
by Sales and Related Occupations with 42,664, and Transportation and Material Moving Occupations closely behind with 
39,225. Overall, the Midlands WDA is projected to have 50,400 annual job openings in all occupation groups, with Office and 
Administrative Support Occupations expected to have the most at 7,275.
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Source: DEW, Employment Projections Program

Exhibit 34 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the Pee Dee 
WDA and highlights them by major industry group. Transportation and Warehousing is expected to increase in employment 
the most at 42.9 percent, followed by Management of Companies and Enterprises at 39.1 percent. The Agriculture, Forestry, 
Fishing, and Hunting industry is projected to decline at -4.2 percent over the time frame and is the only industry showing a 
drop in employment.

PEE DEE
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Source: DEW, Employment Projections Program

Exhibit 35 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Transportation 
and Material Moving Occupations are projected to have the largest number of workers in 2032 with 20,695, followed by 
Office and Administrative Support Occupations with 17,829, and Production Occupations behind with 14,482. Overall, the 
Pee Dee WDA is projected to have more than 18,000 annual job openings in all occupation groups, with Transportation and 
Material Moving Occupations expected to have the most at 2,771.
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Source: DEW, Employment Projections Program

Exhibit 36 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the 
Santee-Lynches WDA and highlights them by major industry group. Management of Companies and Enterprises is expected 
to increase in employment the most at 38.8 percent, followed by Health Care and Social Assistance at 17.8 percent. The 
Agriculture, Forestry, Fishing, and Hunting industry is projected to decline at -3.6 percent over the time frame and is the only 
industry showing a drop in employment.

SANTEE-LYNCHES



South Carolina 2025 Economic Analysis Report

51

Source: DEW, Employment Projections Program

Exhibit 37 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Office and 
Administrative Support Occupations are projected to have the largest number of workers in 2032 with 9,233, followed by 
Sales and Related Occupations with 8,256, and Production Occupations behind with 7,847. Overall, the Santee-Lynches 
WDA is projected to have more than 9,000 annual job openings in all occupation groups, with Food Preparation and Serving 
Related Occupations expected to have the most at 1,204.
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Source: DEW, Employment Projections Program

Exhibit 38 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the Trident 
WDA and highlights them by major industry group. Management of Companies and Enterprises is expected to increase in 
employment the most at 39.1 percent, followed by Finance and Insurance at 20.8 percent. The Agriculture, Forestry, Fishing, 
and Hunting industry is projected to increase in employment the least at 0.7 percent over the time frame.

TRIDENT



South Carolina 2025 Economic Analysis Report

53

Source: DEW, Employment Projections Program

Exhibit 39 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Office and 
Administrative Support Occupations are projected to have the largest number of workers in 2032 with 52,894, followed by 
Food Preparation and Serving Related Occupations with 49,486, and Sales and Related Occupations behind with 45,930. 
Overall, the Trident WDA is projected to have almost 54,000 annual job openings in all occupation groups, with Food 
Preparation and Serving Related Occupations expected to have the most at 9,305.
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Source: DEW, Employment Projections Program

Exhibit 40 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the Upper 
Savannah WDA and highlights them by major industry group. Transportation and Warehousing is expected to increase 
in employment the most at 42.1 percent, followed by Management of Companies and Enterprises at 38.8 percent. The 
Agriculture, Forestry, Fishing, and Hunting industry is projected to decline at -5.0 percent over the time frame and is the only 
industry showing a drop in employment.

UPPER SAVANNAH
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Source: DEW, Employment Projections Program

Exhibit 41 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Production 
Occupations are projected to have the largest number of workers in 2032 with 17,050, followed by Transportation and 
Material Moving Occupations with 10,557, and Office and Administrative Support Occupations behind with 9,799. Overall, the 
Upper Savannah WDA is projected to have more than 11,000 annual job openings in all occupation groups, with Production 
Occupations expected to have the most at 1,829.
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Source: DEW, Employment Projections Program

Exhibit 42 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the 
Upstate WDA and highlights them by major industry group. Management of Companies and Enterprises is expected to 
increase in employment the most at 39.0 percent, followed by Information at 36.0 percent. The Agriculture, Forestry, 
Fishing, and Hunting industry is projected to decline at -2.4 percent over the time frame and is the only industry showing 
a drop in employment.

UPSTATE
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Exhibit 43 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Production 
Occupations are projected to have the largest number of workers in 2032 with 35,867, followed by Transportation and 
Material Moving Occupations with 27,082, and Office and Administrative Support Occupations behind with 25,089. Overall, 
the Upstate WDA is projected to have more than 25,000 annual job openings in all occupation groups, with Production 
Occupations expected to have the most at 3,917.

Source: DEW, Employment Projections Program
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Exhibit 44 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the 
Waccamaw WDA and highlights them by major industry group. Management of Companies and Enterprises is expected 
to increase in employment the most at 39.0 percent, followed by Real Estate, Rental and Leasing at 27.7 percent. The 
Agriculture, Forestry, Fishing, and Hunting industry is projected to increase the least at 1.1 percent over the time frame.

WACCAMAW
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Source: DEW, Employment Projections Program

Exhibit 45 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Food 
Preparation and Serving Related Occupations are projected to have the largest number of workers in 2032 with 31,033, 
followed by Sales and Related Occupations with 29,302, and Office and Administrative Support Occupations behind with 
24,717. Overall, the Waccamaw WDA is projected to have more than 26,000 annual job openings in all occupation groups, 
with Food Preparation and Serving Related Occupations expected to have the most at 5,775.
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Source: DEW, Employment Projections Program
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Exhibit 46 presents the latest available industry employment projections over the 10-year period 2022 to 2032 in the 
Worklink WDA and highlights them by major industry group. Management of Companies and Enterprises is expected 
to increase in employment the most at 39.2 percent, followed by Transportation and Warehousing at 34.3 percent. The 
Agriculture, Forestry, Fishing, and Hunting industry is projected to decline at -4.1 percent over the time frame and is the only 
industry showing a drop in employment.

WORKLINK
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Source: DEW, Employment Projections Program

Exhibit 47 highlights the projections for the same 10-year period of 2022 to 2032 by major occupation group. Production 
Occupations are projected to have the largest number of workers in 2032 with 18,016, followed by Food Preparation and 
Serving Related Occupations with 16,162, and Office and Administrative Support Occupations closely behind with 16,158. 
Overall, the Worklink WDA is projected to have almost 19,000 annual job openings in all occupation groups, with Food 
Preparation and Serving Related Occupations expected to have the most at 3,077.
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Source: DEW, Employment Projections Program

metropolitan statistical area  
occupational employment and wages
South Carolina’s Metropolitan Statistical Areas (MSA) highlight the state’s diverse economy in terms of total employment 
and wages. From the largest MSA, Greenville, with over 427,000 jobs, to Sumter with 35,000, the MSAs are the drivers of the 
state’s regional economies and represent 76 percent of the state’s total employment as shown in Exhibit 48.

Source: U.S. Bureau of Labor Statistics, Occupational Employment and Wage Statistics (OEWS), 2024

The coastal MSAs of Charleston, Hilton Head Island, and Myrtle Beach comprise 614,000 jobs combined. The interior MSAs 
of the Midlands, which include Columbia, Florence and Sumter, total 511,000 jobs, and the Upstate’s two MSAs of Greenville 
and Spartanburg support 592,000 jobs. 

The average wages range from a low of $47,560 in Myrtle Beach to a high of $61,670 in Charleston. The three largest MSAs 
have above the state’s average wage, while the rest are below the average.
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required language
This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training 
Administration. The product was created by the recipient and does not necessarily reflect the official position of the U.S. 
Department of Labor. The Department of Labor makes no guarantees, warranties, or assurances of any kind, express or 
implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy 
of the information or its completeness, timeliness, usefulness, adequacy, continued availability or ownership. This product 
is copyrighted by the institution that created it. Internal use by an organization and/or personal use by an individual for 
non-commercial purposes is permissible. All other uses require the prior authorization of the copyright owner.

The Federal Government reserves a paid-up, nonexclusive and irrevocable license to reproduce, publish or otherwise use, 
and to authorize others to use for federal purposes: i) the copyright in all products developed under the grant, including a 
subgrant or contract under the grant or subgrant; and ii) any rights of copyright to which the recipient, subrecipient or a 
contractor purchases ownership under an award (including but not limited to curricula, training models, technical assistance 
products and any related materials). Such uses include, but are not limited to, the right to modify and distribute such products 
worldwide by any means, electronically or otherwise. Federal funds may not be used to pay any royalty or license fee for use 
of a copyrighted work, or the cost of acquiring by purchase a copyright in a work, where the Department has a license or rights 
of free use in such work, although they may be used to pay costs for obtaining a copy which is limited to the developer/seller 
costs of copying and shipping. If revenues are generated through selling products developed with grant funds, including 
intellectual property, these revenues are program income. Program income must be used in accordance with the provisions 
of this grant award and 2 CFR 200.307.

For program funding details in compliance with the Stevens Amendment, please visit: dew.sc.gov/funding.

In terms of the median wage, which represents the midpoint or 50th percentile in a sorted listing of wages, Charleston 
has the largest with $47,620, followed by Spartanburg at $46,210. Myrtle Beach has the lowest median wage at $36,510. 
Charleston, Columbia, Greenville and Spartanburg have a wage above the state median wage of $44,760.
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