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• A “supply gap” exists when the demand for an 
occupation or skill exceeds the supply of qualified 
workers available.

• Large supply gaps suggest that education and training 
providers may need to retool to better meet 
workforce needs.

• Act 67 requires “development and implementation of 
an annual statewide workforce and education supply 
gap analysis” within the Unified State Plan.

What is a
Supply Gap Analysis?



• The best measure of incoming labor supply is the specialized education and 
training received from a postsecondary institution.

Why “Postsecondary”?

Jobs Included in the 

Supply Gap Analysis

Jobs NOT Included in the

Supply Gap Analysis

Jobs that require less than five years of 

work experience

Jobs that require five years or more of 

work experience

Jobs that require a certificate, two-

year degree, four-year degree, or 

graduate degree

Jobs that do not require a 

postsecondary degree



• Supply: The number of people 
graduating from each program, 
subtracting out who leave South 
Carolina for work

• Demand: The number of job postings 
for each occupation

• Supply is converted from program to 
occupation via a crosswalk, which 
tracks what credentials lead to which 
careers. This can be simple (e.g., 
nursing degrees) or not (e.g., 
psychology majors).

Defining Supply and Demand



• A supply gap of zero means that, for every job posting, there is exactly 
one recently credentialed worker ready to fill it.

• Therefore, a supply gap is the number of additional graduates per 
year needed to keep the number of job openings stable. 

• It is NOT the count of graduates needed to fill every open position or a 
measure of the value or importance of a specific occupation.

Guide to Interpretation



• While the full report provides an estimated supply gap for every occupation 
(i.e., SOC code), the overview focuses on clusters.

• The supply gap in 15 of 16 clusters can be characterized as narrow, moderate, 
or wide.

• The hospitality and tourism cluster was not rated because it does not include 
occupations covered by the analysis.

Results by Career Cluster



Results by Career Cluster
Career Cluster PSGA Rating

Agriculture, Food, and Natural Resources Narrow Gap

Architecture and Construction Moderate Gap

Arts, Audio/Video Technology,

and Communications
Narrow Gap

Business Management and Administration Wide Gap

Education and Training Wide Gap

Finance Wide Gap

Government and Public Administration Moderate Gap

Health Science Wide Gap

Human Services Moderate Gap

Information Technology Wide Gap

Law, Public Safety, Corrections, and Security Moderate Gap

Manufacturing Moderate Gap

Marketing Moderate Gap

Science, Technology, Engineering,

and Mathematics
Narrow Gap

Transportation, Distribution, and Logistics Wide Gap



• Business Management and Administration: HR Specialists

• Education and Training: Elementary School Teachers

• Finance: Accountants and Auditors

• Health Science: Medical Assistants, Medical and Health Services Managers, 
Nursing Assistants, Registered Nurses

• Law, Public Safety, et al.: Paralegals and Legal Assistants

• Information Technology: Software Developers

• Marketing: Market Research Analysts and Marketing Specialists

Largest Gaps by Cluster



Part 2: The New Website

An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities.

For program funding details in compliance with the Stevens Amendment, please visit www.dew.sc.gov/funding.



SCDEW Labor Market Information Website



Ease of Navigation

• The organizing concept: a visitor can easily ascertain where to go for the resources most 

pertinent to their needs: Jobseekers, Employers, and Researchers (Data Hub).

❖About Us 

❖Employers 

❖Data Hub 

❖Jobseekers 

❖Other Resources 

❖Publications



Home Page Buttons 

• Find Your Future – CCWD initiative and its webpage

• Community Profiles – new and improved version of the popular product

• SC Data Trends Magazine – the latest issue as well as archives

• LMI Insights Blog – quick insights into LMI matters

• LMI Dashboards – custom made LMI interactive dashboards, including Labor Force Participation 

Rate related statistics from the BLS and SCDEW; and Veterans Characteristics data from ACS

• Request DEW Data – a request page where a visitor can send a direct inquiry for information



Find Your Future



Community Profiles



SC Trends Data Magazine



LMI Insights Blog



LMI Dashboards



Request for DEW Data



Home Page Latest News Feed 



Data Hub – CES, LAUS, OEWS, QCEW Programs



Data Hub – LAUS Table



Data Hub – Industry Employment Projections Table

• Both Long Term and Short Term Industry Projections can be found in the Industry Employment Projections 

table.  Occupational Projections can be found on the website in another table.



Data Hub – Staffing Patterns

• The staffing pattern divides each industry’s employment into different occupations, forming a matrix



Thank you
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